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INTRODUCTION  

Unemployment is a problem that can damage a country's economy (Angraeni 
et al., 2020: 40).  Unemployment is a macroeconomic problem that affects humans 
directly and is the biggest problem (Rahmalia et al., 2019: 27).  Unemployment is a 
society that may be looking for a job, who is preparing for a business or who feels that 
it is impossible to get a job because they feel they do not have skills (Dani Pramusinto 
& Nairobi, 2019: 223).  Unemployment is due to the low level of quality of human 
resources and demands in the field of work, unemployment is encouraged to be able 
to get out of it (Ahn et al., 2020: 556). 

Unemployment in Indonesia in August 2021 was 9.10 million people. This 
number decreased compared to the number of unemployed a year earlier which 
reached 9.77 million people, thus Indonesia's open unemployment rate (TPK) in 
August 2021 was 6.49 percent. The composition of the TPK in August 2021 decreased 
by 0.58 percent from the TPK in August 2021 which reached 1.07 percent. BPS 
identifies TPK as a percentage of the number of unemployed to the number of the labor 
force, the number of the labor force consists of the accumulated number of working-
age people 15 years and over who are employed. The total labor force of Indonesia in 
August 2021 reached 140.15 million people, an increase of 1.93 million people 
compared to August 2020. Meanwhile, the number of working-age people who worked 
in August 2021 was 131.05 million, an increase of 2.60 million compared to the 
previous year. Based on the gender review, the Open Unemployment Rate (TPT) of 
men decreased higher than women, in August 2021 the male TPT of 6.7 percent 
decreased by 0.99 percent from the previous year's TPT, while the female TPT in 
August 2021 decreased by 0.35 percent to 6.11 percent from 6.46 percent in the 
previous year.     Meanwhile, based on the area of residence, the decline in the 
unemployment rate in urban areas is high compared to rural areas. The TPT level in 
urban areas in August 2021 was 8.32 percent, a decrease of 0.66 percent compared to 
the previous year, while the unemployment rate in rural areas in August 2021 was 4.17 
percent, a decrease of 0.54 percent from the previous year's record (Central Statistics 
Agency,  2021).  

Reducing the unemployment rate in Indonesia there are alternatives that can 
be applied, namely through education that is able to develop skills for the community.  
Education, both formal, informal and non-formal, is basically education that 
prioritizes noble values, the purpose of education itself is to be able to produce skilled 
human beings and have good character in realizing a prosperous nation (Mulyadi et 
al., 2020: 102).   Education is an effort to improve knowledge, skills, abilities and 
attitudes for students that lasts continuously throughout life in preparing themselves 
for the future and can develop themselves to be responsible for the development of 
society, nation and country (Sucipto & Sutarto, 2015: 136).  Education is the most 
important topic that makes madusia resources superior and of high quality (Sitorus & 
Hutasoit, 2021: 476).  Education must be able to develop the capacity of individuals to 
become citizens who have awareness and rights and responsibilities for social life 
(Suryana, 2020).  Education is no longer seen as an effort to prepare individuals to 
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enter the future but as a process so that a person can live anytime, anywhere and in 
any situation. Therefore, the most important goal of Education is to develop mental 
abilities that allow one to learn. So learning itself is the goal of education, not just on 
the learning outcomes (Uno & Lamatenggo, 2016: 180). Non-formal education as an 
enhancer is an education that provides services to educated communities who are 
facing difficult situations so that they need non-formal education that is practical in 
order to develop professional abilities in dealing with new situations that continue to 
develop. This education focuses on supplementary education activities, namely 
courses and training for alumni whose activities are combining general education and 
skills training (Sutarto et al., 2017: 11).  Non-formal education is an educational 
program that must be flexible, diverse and in accordance with the needs and interests 
of students (Mustangin et al., 2021: 238).  In non-formal education being able to create 
creativity through society will be able to give birth to ideas about a better quality of life 
(Elihami, 2020: 33). The purpose of non-formal education itself is the development of 
learning participants as individuals and social groups where learning participants live, 
the Education Development curriculum is expected to be a reference in providing 
quality non-formal education services relevant to the needs of the community 
(Andriyaningsih, 2016: 3).  A course is a training institution that belongs to the type of 
non-formal education. Courses are a teaching and learning activity just like in schools. 
The difference is that the courses are organized in a fairly short time and only focus on 
learning certain skills. For example, english language learning courses, sewing 
courses, car steering wheel courses, housekeeping and beauty. Trainees who take the 
course well will get a certificate as a sign if they have taken the course studied. The 
course also has its own learning if the learner is still not good in the course process is 
allowed to repeat or extend the course until the student learns to be truly proficient in 
the field being studied. 

Training is part of education in which there is a learning process through the 
components of needs identification, planning, implementation and evaluation 
(Andzarini & Sutarto, 2020: 160).  Training is a form of effort in improving the quality 
of human resources in the world of work and in individual needs (Feti Fatimah 
Maulyan, 2019: 42).  Training in non-formal education is a form of effort by students 
or trainees to develop knowledge, skills, attitudes, abilities and expertise to face the 
growing demands of work (Sutarto & Siswanto, 2018: 141).  Training in courses based 
on applying and practicing relevant skills (Bernius et al., 2022: 2).  Training is 
designed to train within the scope of society in order to improve the quality of the best 
human resources (Elgohary et al., 2022: 3).  

Training Driving course is a motor vehicle driving training program that has the 
aim of educating and training prospective motorized drivers to become drivers who 
have knowledge in the field of traffic and road transport, are skilled, disciplined and 
responsible, as well as behave and mentally well in traffic (Raenaldi, 2016: 10).  
Training The driving course is traffic savvy, able to drive well and minimize traffic 
accidents while the specific goal is so that students can drive the car properly and 
correctly (Rahayu & Fitriani, 2019: 33).  Courses are basic in non-formal education, as 
the function of the course itself is as an increase in knowledge in the field he is 
interested in, so that the community in taking the course is emphasized on expertise 
or skills that have the aim that students can master both in the world of work and into 
higher strata (Ariyandi et al., 2017: 3).  In training there is a course instruction that is 
responsible for communicating skills well and correctly through demonstration or 
practice (Stærk et al., 2021: 1). The objectives of the course according  to (Elfrianto, 
2016: 50)  are and can be stated, namely as follows: 1) as a tool to improve skills for 
employees in accordance with things or technological changes, 2) as a tool to increase 
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productivity for organizational workers, 3) as a tool to reduce learning time for new 
employees in order to become competent, 4) as a tool to help things in operational 
matters,  5) can provide insight to all employees to be more familiar with the state of 
their organization, 6) it is expected to improve the ability for exercise participants to 
do their tasks, 7) the ability to cultivate empathy and look from the perspective of 
others, 8) be able to improve the ability or expertise to interpret data and reasoning 
power of employees, 9) increase the ability and skill for employees in analyzing a 
problem and  final decision-making. 

Car driving courses have a very important role for the community because they 
are specifically to improve personal skills and can be used as a provision in finding a 
job, especially in mastering car driving, so that later people in addition to having 
expertise in soft skills in the academic field, also have hard skills, namely expertise in 
the field of car steering wheels. This is a plus for a person. Other benefits besides being 
confident can also create additional skills in a person if they follow a job selection.  
Humans are required to have all skills in order to be able or have added value to 
themselves, currently there are many courses or skills training or expertise that offer 
according to the needs of students to support personal needs and in the world of work. 

Life skills are abilities that must be possessed by citizens who have 
responsibilities because this ability can develop cooperation between individuals, who 
have the ability to communicate effectively and have the readiness to develop more in 
work and have the character or ethics to enter the world of work (Anwar, 2015: 20). 
Life skills are abilities that are needed throughout life, ownership of the ability to think 
complexly, communicatively, build cooperation, carry out roles as responsible citizens, 
have readiness skills to work and have character, ethics in the world of work 
(Desmawati et al., 2020). Life skills or skills are skills that a person has to be willing 
and courageous to develop personally to develop or increase knowledge and be able to 
face problems that occur (Sucilestari & Arizona, 2018: 436).  Life skills are a form of 
skills and skills that can support the life of a human being or individual in order to 
survive in any condition and can even always improve the quality of his life (Indriasih 
et al., 2020: 156).  Life skills are capital in society in facing all challenges (Nudiati, 
2020: 35).  Life skills are an individual's ability and is currently considered one of the 
vital criteria that a graduate must have to be able to work and be accepted in the market 
(Katawazai, 2021: 2).  Life skills have important benefits for society, namely being able 
to increase self-confidence and adaptability to what has been pursued (Raja et al., 
2021: 2). 

The center of community learning activities or often referred to in the term 
PKBM, is an educational institution born from the thought of awareness for the 
importance of the community's position in the development process. Therefore, PKBM 
stands in the midst of society, which is expected to be a learning process to build 
empowering the community through the potential that exists in the community. The 
implementation of non-formal education is shown to the community that requires 
knowledge, attitudes, and skills (life skills). The Center for Community Learning 
Activities (PKBM) has various activities that support the needs of the community.   

The objectives of the research conducted are: (1) Describing the identification 
of learning needs and training for driving courses at PKBM Citra Ilmu Ungaran.  (2) 
Describe the learning planning and training of driving courses at PKBM Citra Ilmu 
Ungaran.  (3) Describe the implementation of learning and training driving courses at 
PKBM Citra Ilmu Ungaran. (4) Describe the evaluation of learning and training of 
driving courses at PKBM Citra Ilmu Ungaran. Describe the supporting and inhibiting 
factors of driving courses at PKBM Citra Ilmu Ungaran. 
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METHOD 
This research presents an overview of existing problems through analysis using 

qualitative methods. Qualitative research methods are research methods based on the 
philosophy of post positivism, which is used to examine the condition of natural 
objects, (as opposed to experiments) where the researcher is the key instrument, data 
collection techniques by triangulation (combined), data analysis is inductive / 
qualitative, and qualitative research results emphasize meaning rather than 
generalization (Sugiyono, 2016: 9). 

Resource persons in the research are individuals who have information related 
to the research and understand the object of research. The subjects in this study were 
the head of the Institute, Three Instructors and Six participants of the car steering 
wheel course at PKBM Citra Ilmu Ungaran, Semarang Regency. Determination of the 
subject of research because the subject is directly involved during the learning process 
in the field to get information according to existing facts and accurately. 

Data collection techniques are carried out by 1) this observation is carried out 
by researchers, namely by observing field learning directly, 2) Interviews are a method 
carried out by interacting with resource persons who aim to find out the information 
needed. 3) This documentation method is used to collect data on an overview of the 
learning activities of the car stir course.  Data analysis techniques were performed 
using Miles and Huberman. 

The meaning of these steps is (1) collecting data through observation of the 
learning process, interviews with participants about learning activities, and 
documentation in the form of photos of pictures and learning activities.  (2) data 
reduction is carried out by selecting or summarizing the necessary data from the 
research results, (3) the presentation of data carried out by the researcher is in the 
form of words, sentences, and images with the aim of providing a more real 
understanding.  (4) drawing conclusions is carried out based on the results of research 
that has been obtained in the field. 
 
DISCUSSION 
Identify the needs of Driving Course Learning 

Identification of training needs is a reactive way of responding to requests for 
certain training programs, it can be seen that the identification of needs is very 
important to be carried out by institutions or companies because through the 
identification of needs to play a role in the progress of the institution or company, the 
institution can find out what is needed by the community to improve skills (Darmawan 
et al., 2021: 72).  Identification is persistence in searching, collecting, finding, 
researching, registering data and information from field needs. The function and 
purpose of identifying program needs to find out as problems or needs in the program 
according to the wishes of the community (Widodo & Soedjarwo, 2018: 22).  Learning 
needs are a fundamental process for designing new systems in education as well as 
formulating learning needs for frameworks that are in harmony with the 
circumstances in society (Abdulhussein et al., 2021: 18).  I identify the learning needs 
in driving courses carried out by searching for a problem that exists in the community 
then with it is noted the expectations and needs they want to get then from the data 
that has been collected afterwards, namely making learning and training programs 
according to the expected needs, this must also look at the quality or human resources 
that have followed  Learning during training can improve competent skills. So that 
through the process of identifying learning needs or analyzing needs in the community 
can be a reference in solving problems that occur in the community.   
 



Novateur Publication, India 
Review and Research in Freedom to Learn  

novateurpublication.com                                                                                                                     92 

Driving Course Learning Planning  
Learning planning is the first step in implementing driving course learning so 

that it has goals and learning plans well and as expected. Planning is a stage that must 
be carried out in carrying out activities in order to have a direction and goals in 
accordance with the needs of the community (Andzarini & Sutarto, 2020: 161).  
Planning is a systematic and goal-oriented and structured process (Klar et al., 2021: 
1).  In learning followed by programs that have the aim of individuals to feel better 
about themselves or have a positive impact on someone (Díaz-López et al., 2017).  
Planning is a process in determining and utilizing resources in a structured manner in 
order to support activities as expected so that they run effectively and efficiently in 
achieving learning goals (Shofwan et al., 2019: 2).  Learning planning in books 
(Sutarto et al., 2017).  that in preparing a non-formal education learning plan there are 
four issues that must be considered, including: target groups / learning citizens, 
learning materials, learning resources, and learning methods. This can be explained 
as follows: 
 
Target group 

PKBM Citra Ilmu takes the first step before recruiting course participants, 
namely by disseminating information about driving courses that are spread through 
social media such as whatsapp, facebook, internet and Instagram. That way 
prospective course participants can get information and can register themselves to 
take a driving course by directly coming to PKBM Citra Ilmu. In recruiting course 
participants, namely in accordance with the registration procedure, namely with the 
condition that your complete documents such as photocopies of ID cards only for the 
required criteria, the most important thing is physical and spiritual health and for 
administration can be paid upfront during registration or can be paid in installments 
twice. 
 
Learning Materials 

PKBM Citra Ilmu are materials or teaching materials that have been used in the 
learning process of driving courses, namely by using modules of driving techniques. 
So that the existence of this module can support learning because the basis for the 
preparation of teaching materials or materials is through a process of identification 
and careful planning which will later be used as a facility or support in the learning 
process. 
 
Learning resources 

PKBM Citra Ilmu has learning resources, namely three instruments, learning 
media modules of driving techniques and cars as well as facilities and infrastructure 
to support the learning process of driving courses, namely cars, free wifi, driving 
learning modules. Meanwhile, the infrastructure available to support learning is a 
comfortable building, a large parking yard, bathrooms, prayer rooms, and comfortable 
waiting areas. With complete facilities and infrastructure, of course, it can support the 
learning process in driving courses. 
 
Learning methods 

The process in determining learning methods at PKBM Citra Ilmu is by holding 
a meeting with the team and instructors to determine the learning method that is in 
accordance with learning needs so that the instructor has a reference method in 
carrying out the learning process in the future. The methods that have been applied in 
the learning process of driving courses are lectures and hands-on practice. 
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Implementation of driving course learning 
Implementation is the process of operating what has been planned in advance  

(Habibi & Nugroho, 2021: 20).  The implementation of learning is the implementation 
of learning planning that has been made before. As stated by (Andzarini & Sutarto, 
2020).  PKBM Citra Ilmu Ungaran that the implementation of learning is a process of 
applying pre-designed planning so that in the implementation of learning there are 
learning activities such as introductions, core activities and closing activities. This is 
stated in the book (Rusman, 2018). that the implementation of learning is the 
application of the learning implementation plan in which there are preliminary 
activities, these activities, and closing activities. 

PKBM Citra Ilmu in carrying out the opening activities of driving course 
learning, namely by introducing the instructor and praying afterwards if in the 
implementation of learning at the first meeting, the course participants must know the 
car panels first and how they function. The core activity is that the instructor delivers 
material to the course participants in accordance with the module so that the course 
participants gain knowledge by directly practicing starting the car and stirring the car 
learning the clutch half-clutch, forward and backward to the road on the road that is 
not too crowded or in the field. After that, continue in the closing activity at PKBM 
Citra Ilmu, namely by conducting an evaluation and also by ascertaining whether the 
stage that has been studied is capable and continues to the next stage or must be 
repeated until the course participants are able to do it themselves and if there is 
information or announcements later it will be notified directly. 

The implementation of the course learning is notified through the learning 
schedule and can be notified via whatsapp, where the learning is carried out around 
the Ungaran square. In learning, there are learning packages for driving courses of 5 
hours and 10 hours with each duration of each meeting a maximum of 1 hour of 
learning 
 
Evaluation of Driving Course Learning 

Evaluation is something that is done in learning to find out the benefits and 
help make policies and understand the performance of ongoing programs (Heryahya 
et al., 2020: 10).  Evaluation activities are a systematic process where the evaluation 
of learning is a planned activity and is carried out continuously. Evaluation is not only 
at the end of the activity or closing in the learning process but can be carried out at the 
beginning of learning, during learning and at the end of the learning process 
(Prijowuntato, 2020). 

Evaluation of learning at PKBM Citra Ilmu there is an evaluation of learning 
outcomes, process and end of learning. In evaluating learning outcomes to measure 
the ability of the course participant through how he mastered each technique and was 
able to operate the panels contained in the car correctly, properly and correctly. 
Evaluation of learning outcomes emphasizes information about the extent to which 
the results that have been achieved by course participants are in accordance with the 
goals that have been set (Suardipa & Primayana, 2020: 90). 

Process evaluation at PKBM Citra Ilmu in carrying out process evaluation, 
namely during the activity where in the implementation of the evaluation if there is a 
mistake that has been made by the course participants, it is evaluated directly and 
there is an evaluation of the material that has been delivered during the learning so 
that it will also know every stage that has been done by the course participants. With 
this evaluation, PKBM Citra Ilmu or instructors can see the development of each thin 
participant. 



Novateur Publication, India 
Review and Research in Freedom to Learn  

novateurpublication.com                                                                                                                     94 

The final evaluation at PKBM Citra Ilmu is to know with expectations on the 
implementation during learning whether the needs of the course participants have 
been met or not. This final evaluation, everything that has been carried out has the 
hope of meeting the needs and can improve the skills of the course participants and 
course participants if they are seen as being able to operate onto the road, park well, 
and be able to operate the panels on the car properly and correctly so that the course 
participants have been said to be worthy to operate the car properly. 
 
CONCLUSION 

Based on the research that has been carried out, there are several suggestions 
from researchers, namely on the allocation of time that must be really considered 
because it must adjust to the needs of trainees and on facilities such as cars, it must 
also be considered related to the condition of the engine which must be in good 
condition and car deodorizers because it is often late to replace car deodorizers so that 
course participants also feel safe and comfortable when carrying out the driving course 
learning process. 

 
REFERENCES 

1. Abdulhussein, H., Turnbull, R., Dodkin, L., & Mitchell, P. (2021). Towards a 
national capability framework for Artificial Intelligence and Digital Medicine 
tools – A learning needs approach. Intelligence-Based Medicine, 5(November), 
100047. https://doi.org/10.1016/j.ibmed.2021.100047 

2. Ahn, H. J., Hamilton, J. D., Board, F. R., & Hiejooahnfrbgov, D. C. (2020). 
Heterogeneity and Unemployment Dynamics. Journal of Business &amp; 
Economic Statistics, 0(0), 1–26. 
https://doi.org/10.1080/07350015.2018.1530116 

3. Andriyaningsih. (2016). Seminar nasional repositioning full day school 
pendidikan formal, nonformal, dan informal. UM Press. 

4. Andzarini, N., & Sutarto, J. (2020). Manajemen Pelatihan Operator Komputer 
Tingkat Lanjutan. Jurnal Eksistensi Pendidikan Luar Sekolah (E-Plus), 5(2), 
158–173. 

5. Angraeni, Baharuddin, & Mattalatta. (2020). Respon Fluktuasi Tingkat Upah 
Terhadap Perubahan Tingkat Pengangguran Di Indonesia. Jurnal Mirai 
Managemnt, 4(2), 122–136. https://journal.stieamkop.ac.id/index.php/mirai 

6. Anwar. (2015). Pendidikan Kecakapan Hidup (Life Skill Education). Alfabeta. 
7. Ariyandi, E. H., Saepudin, A., & Komar, O. (2017). Pengelolaan Pembelajaran 

Kursus Dalam Menumbuhkan Kemampuan Berwirausaha Lulusan Kursus 
Komputer Desain Grafis Di Lkp Ikma Majalaya. Pedagogia, 15(1), 1. 
https://doi.org/10.17509/pedagogia.v15i1.6556 

8. Badan Pusat Statistik Kota Bandar Lampung. (2021). Berita Resmi Statistik. 
Bps.Go.Id, 19(27), 1–16. 

9. Bernius, J. P., Krusche, S., & Bruegge, B. (2022). Machine learning based 
feedback on textual student answers in large courses. Computers and 
Education: Artificial Intelligence, 3(March), 100081. 
https://doi.org/10.1016/j.caeai.2022.100081 

10. Dani Pramusinto, N., & Daerobi, A. (2019). Permintaan dan penawaran tenaga 
kerja serta pengangguran di Indonesia. Seminar Nasional & Call For Paper 
Seminar Bisnis Magister Manajemen SAMBIS-2019, 233–243. 

11. Darmawan, D., Sudrajat, I., Maulana, M. K. Z., & Febriyanto, B. (2021). 
Perencanaan Pengumpulan Data sebagai Identifikasi Kebutuhan Pelatihan 
Lembaga Pelatihan. Journal of Nonformal Education and Community 



Novateur Publication, India 
Review and Research in Freedom to Learn  

novateurpublication.com                                                                                                                     95 

Empowerment, 5(1), 71–88. https://doi.org/10.15294/pls.v5i1.30883 
12. Desmawati, L., Suminar, T., & Budiartati, E. (2020). Penerapan Model 

Pendidikan Kecakapan Hidup Pada Program Pendidikan Kesetaraan Di Kota 
Semarang. Jurnal Ilmu Pendidikan, 14(23). 

13. Díaz-López, M. del P., Aguilar-Parra, J. M., López-Liria, R., Rocamora-Pérez, 
P., Vargas-Muñoz, M. E., & Padilla-Góngora, D. (2017). Skills for Successful 
Ageing in the Elderly. Education, well-being and health. Procedia - Social and 
Behavioral Sciences, 237, 986–991. 
https://doi.org/10.1016/j.sbspro.2017.02.140 

14. Elfrianto, M. p. (2016). Manajemen Pelatihan Sumber Daya Manusia Dalam 
Meningkatkan Mutu Lulusan. EduTech: Jurnal Ilmu Pendidikan Dan Ilmu 
Sosial, 2(2), 46–58. 

15. Elgohary, M., Palazzo, F. S., Breckwoldt, J., Cheng, A., Pellegrino, J., 
Schnaubelt, S., Greif, R., & Lockey, A. (2022). Blended learning for accredited 
life support courses – A systematic review. Resuscitation Plus, 10(March), 
100240. https://doi.org/10.1016/j.resplu.2022.100240 

16. Elihami, E. (2020). Developing The Nonformal Education of Learning In 
Muhammadiyah University of Enrekang 1 Program Studi Pendidikan 
Nonformal Universitas Muhammadiyah Enrekang. Corresponding email : 
elihamid72@gmail.com ARTICLE INFO Article History PENDAHULUAN 
Indonesia is. 1(2). 

17. Feti Fatimah Maulyan. (2019). Peran Pelatihan Guna Meningkatkan Kualitas 
Sumber Daya Manusia dan Pengembangan Karir: Theoretical Review. Jurnal 
Sain Manajemen, 1(1), 40–50. http://ejurnal.univbsi.id/index.php/jsm/index. 

18. Habibi, M., & Nugroho, R. (2021). Pelatihan Desain Grafis Untuk Memperoleh 
Kesempatan Kerja Di Upt Pelatihan Kerja Surabaya. Jurnal Pendidikan, 5(1), 
54–63. 
https://journal.unesa.ac.id/index.php/jpls/article/view/13540/0%0Ahttps://
journal.unesa.ac.id/index.php/jpls/article/download/13540/5620 

19. Heryahya, A., Sujanto, B., & Rugayah, R. (2020). Implementation CIPP 
Evaluation of Keaksaraan Usaha Mandiri Program. Journal of Nonformal 
Education, 6(1), 9–18. https://doi.org/10.15294/jne.v6i1.22036 

20. Indriasih, A., Sumaji, S., Badjuri, B., & Santoso, S. (2020). Pengembangan E-
Comic Sebagai Media Pembelajaran Untuk Meningkatkan Kecakapan Hidup 
Anak Usia Dini. Refleksi Edukatika : Jurnal Ilmiah Kependidikan, 10(2), 154–
162. https://doi.org/10.24176/re.v10i2.4228 

21. Katawazai, R. (2021). Implementing outcome-based education and student-
centered learning in Afghan public universities: the current practices and 
challenges. Heliyon, 7(5), e07076. 
https://doi.org/10.1016/j.heliyon.2021.e07076 

22. Klar, M., Glatt, M., & Aurich, J. C. (2021). An implementation of a 
reinforcement learning based algorithm for factory layout planning. 
Manufacturing Letters, 30, 1–4. 
https://doi.org/10.1016/j.mfglet.2021.08.003 

23. Mulyadi, D., Suryadi, S., & Aliyyah, R. R. (2020). Life Skills Education 
Program : Is it Beneficial for the Society ? Journal of Non Formal Education, 
6(2), 101–106. file:///C:/Users/SDN 27/Downloads/24456-64989-3-PB.pdf 

24. Mustangin, M., Akbar, M. F., & Sari, W. N. (2021). Analisis Pelaksanaan 
Program Pendidikan Nonformal Bagi Anak Jalanan. International Journal of 
Community Service Learning, 5(3), 234. 
https://doi.org/10.23887/ijcsl.v5i3.38821 



Novateur Publication, India 
Review and Research in Freedom to Learn  

novateurpublication.com                                                                                                                     96 

25. Nudiati, D. (2020). Literasi Sebagai Kecakapan Hidup Abad 21 Pada 
Mahasiswa. Indonesian Journal of Learning Education and Counseling, 3(1), 
34–40. https://doi.org/10.31960/ijolec.v3i1.561 

26. Prijowuntato, S. W. (2020). Evaluasi Pembelajaran (Y. Y. Taum (ed.)). Sanata 
Dharma University Press. Jogjakarta. 

27. Raenaldi. (2016). Pertanggungjawaban Pidana Mengenai Lembaga Pelatihan 
Mengemudi Mobil yang Membahayakan Pengguna Jalan Umum. Diponegoro 
Low Jurnal, 5, 1–13. 

28. Rahayu, P. S., & Fitriani, U. (2019). Pengelolaan pendidikan kecakapan hidup 
melalui program kursus mengemudi mobil di lkp gita pertiwi 1,2. Cendekiawan 
Ilmiah PLS, 4(1), 31–37. 

29. Rahmalia, S., Ariusni, & Mike, T. (2019). Pengaruh Tingkat Pendidikan, 
Pengangguran, dan Kemiskinan Terhadap Kriminalitas di Indonesia. News.Ge, 
1(3), https://news.ge/anakliis-porti-aris-qveynis-momava. 
https://doi.org/http://dx.doi.org/10.24036/jkep.v1i1.5345 

30. Raja, G., Kingsnorth, S., Morrison, A., Willem, J., Definney, A., Kehl, B., & 
Kunci, K. (2021). Research in Developmental Disabilities tua tentang manfaat 
mendasar dan muncul dari program keterampilan hidup imersif perumahan 
untuk pemuda penyandang cacat. 110. 

31. Rusman. (2018). Model Model Pembelajaran. Rajawali Press. Jakarta. 
32. Shofwan, I., Putra, G., & Tristanti, T. (2019). Implementasi Pembelajaran 

Nonformal pada Sekolah Dasar Quran Hanifah di Kota Semarang 
Implementation of Nonformal Learning in Hanifah Quran Primary Schools in 
Semarang City. PPM (Jurnal Pendidikan Dan Pemberdayaan Masyarakat), 
6(1), 1–10. 

33. Sitorus, M. A., & Hutasoit, E. F. (2021). Upaya Menekan Permasalahan 
Kependudukan Di Masyarakat Melalui Peningkatan Akses Pendidikan 
Nonformal. Research and Development Journal of Education, 7(2), 474. 
https://doi.org/10.30998/rdje.v7i2.10565 

34. Stærk, M., Vammen, L., Andersen, C. F., Krogh, K., & Løfgren, B. (2021). Basic 
life support skills can be improved among certified basic life support 
instructors. Resuscitation Plus, 6(December 2020), 100120. 
https://doi.org/10.1016/j.resplu.2021.100120 

35. Suardipa, I. P., & Primayana, K. H. (2020). Peran Desain Evaluasi 
Pembelajaran untuk Meningkatkan Kualitas Pembelajaran. Widyacarya, 4(2), 
88–100. 
http://jurnal.stahnmpukuturan.ac.id/index.php/widyacarya/article/view/796 

36. Sucilestari, R., & Arizona, K. (2018). Peningkatan kecakapan Hidup Melalui 
Pembelajaran Sains Berbasis Proyek. Prosiding Semnas Pendidikan Biologi, 
505–511. 

37. Sucipto, N. R., & Sutarto, J. (2015). Pemberdayaan Masyarakat Miskin Untuk 
Meningkatkan Kecakapan Hidup Melalui Kursus Menjahit Di LKP Elisa Tegal. 
Journal of Nonformal Education and Community Empowerment, 4(2), 135–
142. 

38. Suryana, S. (2020). Permasalahan Mutu Pendidikan Dalam Perspektif 
Pembangunan Pendidikan. Edukasi, 14(1). 
https://doi.org/10.15294/edukasi.v14i1.971 

39. Sutarto, J., & Siswanto. (2018). Model E-Training Dalam Pelatihan Teori dan 
Impelentasi. UNNES PRESS Semarang. 

40. Uno, H., & Lamatenggo, N. (2016). Landasan Pendidikan (Suryani (ed.)). PT 
Bumi Aksara. 



Novateur Publication, India 
Review and Research in Freedom to Learn  

novateurpublication.com                                                                                                                     97 

41. Widodo, & Soedjarwo. (2018). Analisis Kebutuhan Pendidikan Non Formal di 
Sekolah. Prosiding Seminar Nasional & Temu Kolegial Jurusan PLS Se-
Indonesia, 21–25. 
https://ojs.unm.ac.id/prosidingpls/article/view/10043/5802 

 


